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Abstract: Since 1978, the institutional environment and

organizational forms of China’s SOEs have experienced significant changes.
How does the organizational subunit change under the transition
background? The article has explored the evolutionary mechanism of
the staff department status through a case study of China’s SOEs. The
department status evolution is a micro-institutional change process
within organization, in which the institutional survival of old system
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continues to work and new values are gradually instilled into organization
and its members. The three dynamic consist of institutional pressures
at social level, authorization at organizational level and endorsement
at departmental level, and they further the processes of legitimation
or delegitimation through Mathew effect -- The strong get stronger
and the weak get weaker, and result in formation or change of the
departmental status structure. The status evolution distinctly reveals the
embeddedness of micro-institutional change and effectively enriches
the understanding of institutional change in transaction economy.
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Department; SOEs
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(2 Meyer, J. W., & Rowan, B. Institutionalized Organizations: Formal Structure as
Myth and Ceremony. American Journal of Sociology, 1977, 83(2): 340-363.
Scott, W. R. Institutions and Organizations. Thousand, CA: Sage, 1995.
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